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 Message from 
The President 

Occidental College’s Annual Fire Safety and Security Report contains important information for the 
College community and is published to comply with the provisions of the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act. The Clery Act requires all colleges and 
universities that receive federal student financial aid to annually report crime data and to disclose 
important campus safety and security policies. 

As a college, we are committed to living up to our institutional values in all aspects of campus life and 
ensuring that Occidental is a place where everyone feels safe and valued. This report describes the 
policies, procedures, and shared efforts to provide a safe learning, working, and living environment for 
the Occidental community. It includes data on reportable Clery crimes, Violence Against Women Act 
offenses, and disciplinary referrals by the College. Campus Safety and other College departments 
work together to deter crime, and have increased the number and variety of proactive safety and 
security measures in place. 

Safety at Occidental is paramount, and we expect that the entire community will contribute to fostering 
and maintaining a secure and supportive campus environment. Ultimately, information, education, and 
personal awareness are some of the most powerful tools we have to protect the safety of everyone on 
campus. 

Harry J. Elam, Jr.
   President 
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 Message from 
The Director of Campus Safety 

        

Occidental College strives to provide a safe and secure environment where students, staff and faculty can 
learn and grow. That cannot happen without the active participation of everyone on campus. The 
information contained in this Annual Fire Safety and Security Report will help you do your part by 
understanding the policies, safety and security programs, and resources the College offers. As required 
by the Clery Act, this report contains crime statistics for the last three calendar years. I encourage you to 
read this document and use this important safety information to enhance your learning, living, and 
working experience at Occidental College. On behalf of the Campus Safety Department, I thank you for 
your help in making Occidental a great place to be. 
 
Rick C. Tanksley 
Director of Campus Safety 
rtanksley@oxy.edu | (323)259-2599 
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About Occidental College 
Occidental College is a private liberal arts college located in the Eagle Rock neighborhood of Los 
Angeles. As an institution located within a major metropolitan area, the College is proactive in its efforts at 
crime prevention, and values the safety and security of all members and guests of the campus 
community. 

Occidental’s professionally trained Campus Safety officers, Residential Education and Housing Services 
staff, administrators, faculty, staff, and students all share the important responsibility of contributing to a 
safe environment. They strive to promptly and efficiently respond to reports of crime and serious incidents 
and offer appropriate resources and support to crime victims. Occidental takes progressive measures to 
create and maintain a safe environment on campus. 

Preparation of the Annual Security Report and Crime Statistics 

The Clery Act requires colleges and universities to collect and disclose statistics for Clery crimes and 
maintain an open and easily understood daily crime log. Occidental is required by the Clery Act each year 
to prepare, publish, and distribute to students and employees (by October 1) an accurate and complete 
AFSSR that includes three calendar years of campus crime statistics, policy statements, and other safety- 
related information. 

With the passage of the amendments to the Clery Act in the Violence Against Women Act of 2013 
reauthorization, institutions are required to take additional specific steps to disclose statistics, policy 
statements, and other safety-related information on sexual assaults, dating and domestic violence, and 
stalking on campus. 

Occidental College prepares its Annual Fire Safety and Security Report (AFSSR) to comply with the 
Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act. The Clery Act promotes 
consumer protection and transparency about crime and other public safety matters. The Clery Act 
requires institutions that participate in federal student financial aid programs under Title IV of the Higher 
Education Act of 1965 to provide accurate and complete information about campus safety and crime 
prevention to the campus community. The AFSSR informs students, employees (faculty, staff, and 
administrators), and visitors about where to go to report crimes. 

At Occidental, the preparation of the AFSSR is a continuing collaborative effort by the Campus Safety 
Department and the Clery Act Compliance Team (Clery team). The Clery team consists of: the Title IX 
Coordinator; Director of Campus Safety; General Counsel; Director of Residential Education and Housing 
Services; Assistant Director of Student Conduct and Housing Services; Director of Human Resources; 
and the Project S.A.F.E. (Sexual Assault Free Environment) Manager/ Survivor Advocate. Crime statistics 
are gathered from the Campus Safety Department, those individuals identified as Campus Security 
Authorities, local law enforcement agencies, the Residential Education and Housing Services 
Department, the Environmental Health & Safety Manager, the Conduct Office, and the Title IX Office. 
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Anonymous, aggregate statistics are gathered from the Survivor Advocate/Project S.A.F.E. Each year, 
the AFSSR is updated to include the most current College safety and security policies. 

The process by which the AFSSR is prepared involves the Clery team reviewing all of the crime reports 
which were gathered by the aforementioned entities and individuals, meeting with them to clarify any 
ambiguities, and then organizing and finalizing the classification of the reports for the annual statistics, 
taking into. The Clery team then reviews each of the most current safety and security policies, 
highlighting any revisions from prior policies, ensuring the most up-to-date and final policies are 
identified for inclusion in the AFSSR. Finally, she does a final revision and submits the AFSSR. 

Occidental notifies its current students and employees of the AFSSR’s publication by email. A paper 
copy of the report is available to any current or prospective student or employee at the Campus Safety 
Department office in the Facilities Management Building on the Occidental campus. The AFSSR can be 
found on the Campus Safety Department website at oxy.edu/campus-safety; the Admission Office 
website at oxy.edu/admission-aid; and the Human Resources Department website at 
oxy.edu/human-resources/working-oxy. 
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Campus Safety Department 

Role, Authority, and Training 

The Campus Safety Department provides safety, security, and emergency response services for the 
College 24 hours a day, seven days a week. The Department includes 15 full-time, unarmed, uniformed 
officers, plus the Director of Campus Safety. Typical patrols are carried out on foot, on bicycle, or in 
marked Campus Safety patrol vehicles. 

All full-time officers are registered with the California Department of Consumer Affairs’ Bureau of Security 
and Investigative Services as security guards, and have the same powers to arrest as those of any other 
private citizen. All officers possess current and valid First Aid, Cardiopulmonary Resuscitation (CPR), and 
Automated External Defibrillator (AED) certifications. Officers are also trained in De-Escalation. The 
Department also uses a variety of electronic devices including security cameras, fire alarms, intrusion 
alarms, card access systems, and blue-light emergency phones (which are located throughout campus). 

Complaints or commendations concerning Campus Safety personnel performance may be filed through 
the Human Resources office or Dean of Students office. 

Working Relationship with Local, State, and Federal Law Enforcement 
Agencies 

The Campus Safety Department maintains a close working relationship with the Los Angeles Police 
Department’s Northeast Division and calls on the LAPD for support as needed. Campus Safety staff may 
occasionally work with other law enforcement agencies, as necessary, including the Secret Service, 
California Highway Patrol, Federal Bureau of Investigation, the Los Angeles County Sheriff’s Department, 
and the Los Angeles Unified School District Police Department. 

All law enforcement agencies are expected to check in with the Campus Safety Department when on 
campus. 

Occidental finalized a “Memorandum of Agreement” (MOA) with the LAPD in March of 2016 that outlines 
which agency will have jurisdiction over which types of offense to provide service and protection to the 
Occidental community. The 2016 MOA is still in effect, but is in the process of being renewed. (The MOA 
can be viewed on the Campus Safety website: 
www.oxy.edu/sexual-respect-title-ix/policies-procedures/lapd-memorandum-agreement-faq)  

Campus Safety officers have no arrest authority beyond that of an ordinary citizen. A safety officer may 
make an arrest in the event a felony is committed in his or her presence. Safety officers are expected to 
render all possible assistance provided such assistance can be given without significantly endangering 
the officer or others not involved in the crime. While the Campus Safety Department will maintain 
confidentiality of incidents, pursuant to the MOA, LAPD is notified of all serious crime on campus and is 
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immediately notified of all major crimes. The College contacts the Los Angeles Fire Department (LAFD) 
for fire and emergency medical needs. All victims are offered an opportunity to report crimes to LAPD 
where appropriate under the MOA. 

Annually, the Director of Campus Safety is provided with a report of all crime occurring on campus. 
Additionally, special needs are communicated between agencies as they occur. The Director determines 
instances where state police resources are needed. Crimes committed at off-campus facilities under 
Occidental’s control will be disclosed in these statistics if they come to the attention of the Campus Safety 
Department or other Campus Security Authorities. 

 
 

Safety Escort Program 
REGULATIONS 
Campus Safety officers provide safety escorts upon request to locations on and off campus. The safety 
escort service is available 24/7, year-round, within the established boundaries set forth below, and is 
open to students, staff, faculty, and visitors. The nature of the request and distance of travel will be taken 
into account on a case-by-case basis. Medical escorts will be handled in the same manner as safety 
escort requests, with the understanding that an exigent circumstance should exist that precludes 
alternative arrangements from being carried out at that time. (Campus Safety does not have the 
personnel or resources to perform scheduled transports or regularly recurring requests for transportation.) 
More information on the program can be found on the Campus Safety webpage at: 
www.oxy.edu/campus-safety/programs/safety-escorts. 

To request a safety escort, call the Campus Safety office at (323)259-2599 or use any of the blue campus 
assistance telephones. 

 
SAFETY ESCORT SERVICE BOUNDARIES 

• West from campus to Eagle Rock Boulevard 
• North from campus to Las Colinas Avenue 
• East from campus to Avenue 50 
• South from campus to York Boulevard 
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Additional Campus Safety Department Services 

The Campus Safety Department also provides support services for the College community. Among other 
things, Campus Safety: 

 
• Coordinates campus emergency preparedness and response efforts 
• Provides leadership of the Emergency Preparedness Committee (chaired by the Director 

of Campus Safety) 
• Provides Emergency Notifications and Timely Warnings as required and/or warranted 
• Notifies LAPD of all Part I violent crimes as required by Education Code section 67380 
• Maintains readiness of OxyAlert notification system; tests and initiates system in conjunction 

with the Office of Marketing and Communications 
• Coordinates emergency planning including residence hall fire drills, campus emergency drills, 

and participation in the Great California ShakeOut 
• Provides educational emergency preparedness and response materials 
• Manages the campus parking permit and traffic regulation program 
• Documents reports of vehicle accidents and damage 
• Gathers, maintains, and disseminates information on safety and security policies and incidents 

of crime on campus 
• Assists with building lockouts 
• Maintains lost-and-found centers (located at the Campus Safety Office, Mary Norton 

Clapp Library, and Office of Student Life) 
• Responds to activated intrusion, security, and fire alarms for the entire campus and 

other College-owned properties 
• Provides ongoing training to the campus in technical and tactical topics, as well as College 

safety and security policies and procedures 
• Transports students 24 hours a day/seven days a week on campus and in our patrol zone, 

as needed 
 
 

Campus Safety Patrol Zone (Service Area) 

The Campus Safety “patrol zone,” as defined by the Clery Act, encompasses the safety escort service 
area described on page 9, plus the Oxy Arts Building, a College-owned property located at 1471 York 
Blvd. 
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Reporting Crimes or Other Emergencies 
Occidental's policies encourage accurate and prompt reporting of all crimes to Campus Safety as well as 
the appropriate police agency in the jurisdiction (Los Angeles Police Department), when the victim of a 
crime elects to, or is unable to, make such a report. This is intended to strike a balance between 
empowering victims to make the decision about whether and when to report a crime, and encouraging 
members of the Occidental community to report crimes of which they are aware. Occidental does not 
have campus police. 

 

Campus Safety 

Students and employees should report crimes or other emergencies occurring on campus to Campus 
Safety for an immediate response. A Campus Safety officer will meet the person who reported the crime, 
obtain additional information and begin an investigation, if necessary. When appropriate, victims are 
advised to contact the LAPD to file an additional report and to notify Campus Safety with the case 
number. 

Campus Safety officers can be reached 24 hours a day/seven days a week. The Campus Safety office is 
located in the Facilities Management Building on campus at the intersection of Campus Road and Baer 
Road. 

 

Campus Safety Department 
(323)259-2599 or dial 5 on any campus phone 
 
Director of Campus Safety 
Rick C. Tanksley 
rtanksley@oxy.edu  
(323)259-2599 

 
EMERGENCY PHONES 
There are 24 blue-light telephones available for emergency use on Occidental’s campus. Fifteen of these 
phones are yellow-box emergency telephones in outdoor locations, which provide a direct line to Campus 
Safety by simply pushing the red button. These telephones can be used to report a criminal incident, a fire, 
or any other type of emergency. Weekly checks are conducted, typically on Sundays, to ensure proper 
function and connectivity. 

 
 

Title IX Office, Human Resources, Dean of Students Office 

Students and employees may also report criminal actions that may violate College policies to the Title IX 
Coordinator, Human Resources Department, and Dean of Students Office. (The College’s Sexual 
Misconduct and Discrimination, Harassment, and Retaliation policies provide additional details about 
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reporting crimes.) Reports received by these offices are directed to Campus Safety and an incident report 
is prepared. Incident reports are shared with the Clery Act Compliance Coordinator for purposes of 
classifying reports for annual statistical disclosure and assessing the necessity for timely warning or 
emergency notifications. 

 

Title IX Office 
Title IX Coordinator 
Alexandra Fulcher 
afulcher@oxy.edu 
(323)259-1338 
 

 

Human Resources  
Randy Glazer 
Associate Vice President for Human Resources/ Chief Human Resources Officer 
rglazer@oxy.edu 
(323)259-2526 
 
 

 

Dean of Students Office 
Vice President of Student Affairs and Dean of Students 
Rob Flot 
flot@oxy.edu 
(323)259-2661 

 
 

Reporting to Other Campus Security Authorities 
 

CAMPUS SECURITY AUTHORITY (CSA) POLICY 
The College urges community members to promptly report all crimes and other emergencies directly to the 
Campus Safety Department in an accurate and timely manner. Victims and witnesses are encouraged to 
report crimes on a voluntary, confidential basis. Some individuals may prefer to report crimes to College 
employees or offices other than Campus Safety. The Clery Act recognizes certain college officials and 
offices as being a “Campus Security Authority” (CSA). The Act defines a CSA as being an “official of an 
institution who has significant responsibility for student and campus activities, including, but not limited to, 
student housing, student discipline, and campus judicial proceedings.” An official is defined as “any person 
who has the authority and the duty to take action or respond to particular issues on behalf of the 
institution.” An official’s job function and not his/her title determine if s/he is a CSA. 

 
CSAs include but are not limited to the following individuals: 

• A member of campus police or Campus Safety/security responsible for campus security; 
• An individual who has responsibility for campus security but does not constitute a police 

or security department (for example, monitoring the entrance to a building); 
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• An individual or organization specified in the institution’s security policy as an individual 
or organization to which students and employees should report criminal offenses; 

• Officials with significant responsibility for student and campus activities. 
 

The College requires that any Occidental CSA who becomes aware of a crime at Occidental or a crime 
involving a member of the College community must immediately report the incident to Campus Safety or 
Title IX, as appropriate. 

 
PASTORAL AND PROFESSIONAL MENTAL HEALTH COUNSELORS 
According to the Clery Act, pastoral and professional mental health counselors are exempt from being 
Campus Security Authorities when they are acting in their counseling roles. 

 
Occidental educates its pastoral and professional counselors annually on how students and employees 
may voluntarily, confidentially report crimes, and encourages them in writing to share that information with 
the people they are counseling, if and when they deem it appropriate. 

 
TITLE IX RESPONSIBLE EMPLOYEES 
A “Responsible Employee” includes any Occidental College employee who: (1) Has the authority to take 
action to redress harassment; (2) Has the duty to report to appropriate school officials sexual harassment 
or any other misconduct by students or employees; or (3) A student could reasonably believe has the 
authority or responsibility to take action. All College employees who do not have legally protected 
confidentiality are considered Responsible Employees. This includes all employees with supervisory or 
leadership responsibilities on campus, including, but not limited to, faculty, coaches, administrators, staff 
members and Resident Advisors. The College requires that all Responsible Employees share a report of 
misconduct with the Title IX Coordinator or a Deputy Title IX Coordinator so that the College can take 
immediate and corrective action to respond to allegations of prohibited conduct. 

 
VOLUNTARY, CONFIDENTIAL REPORTING 
Students and employees may report crimes involving sexual misconduct on a voluntary, confidential basis 
to the Title IX Office (and for inclusion in the annual statistics) via the Title IX Office’s Online Sexual 
Violence Anonymous Reporting Form. (The link to the online form is located on the Title IX Office website: 
https://www.oxy.edu/sexual-respect-title-ix.) 

 

The Campus Safety Department, Information Technology Services Department, and LiveSafe (a mobile 
app developer) have been collaborating on the configuration and release of an Occidental College version 
of the LiveSafe mobile app that will, among other features, allows students and employees to report 
crimes on a voluntary, confidential basis directly to the Campus Safety Department via the app. The 
Occidental College version of the LiveSafe app went live in September 2019. 

 
Employees may make anonymous reports concerning students by submitting an online Oxy Care Report 
via the secure MyOxy portal. 
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Campus Security Policies, Crime Prevention, 
and Safety Awareness Programs 

During Orientation, first-year students and parents are introduced to services offered by Campus Safety 
and informed about crime on campus and in the surrounding neighborhood. Crime prevention and 
awareness programs are offered by various campus organizations throughout the year. The awareness 
and crime prevention programs serve to encourage students and employees to be mindful of their 
personal safety and security, and that of the campus community. 

 
Information about campus security procedures, crime prevention, and how to report crimes are included              
in the orientation for new employees and the employee handbook. Employees are kept informed of new                
security policies and procedures on an ongoing basis. 

 
In 2019, Campus Safety, in collaboration with Information Technology Services, introduced the mobile 
safety app LiveSafe. 

 
Crime Prevention and Safety Awareness Programs 

• Safety Escort Program: 24/7 safety escorts are available through Campus Safety on campus 
and within the established service zone. (See page 10.) 

• Hall Spreads: At the start of every school year, Residential Education staff share crime 
prevention strategies and security procedures, with students who live in residence halls. 

• Orientation: First-year students and parents are provided various training sessions, including 
one hosted by Campus Safety; a training on crime prevention techniques; Alcohol and Other 
Drugs prevention education training led by a Physician’s Assistant from Emmons Wellness 
Center; Title IX Policy presentation facilitated by the Title IX Coordinator; a Sexual & 
Power-Based Violence Prevention education program by a guest speaker; and an Oxy 
Upstander (active bystander) training facilitated by Project S.A.F.E. peer educators. 

 
 

Residential Education and Housing Services 
• Alcohol and Drug Awareness: Each year, all first-year students are required to go through 

training that teaches about the effects of alcohol and drugs, the College’s alcohol and drug 
policy, the amnesty policy, community standards, safe drinking, the physiological response to 
alcohol, watching out for friends, and facts and myths about alcohol and drugs. Details about 
the programming are described in the College’s Biennial Review dated April 2018, which is 
available for inspection at the Dean of Students Office. 

• Sexual Assault Awareness: Ongoing residence hall spread programming includes 
information from Project S.A.F.E. regarding safe sex, sexual assault awareness and 
prevention, sexual misconduct policy, gender violence, consent, and gender and sexuality. 
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• RHES Staff prevention emails: Ongoing information sent to students living in residence 
halls to address safety and security issues. 

 
 

Additional Campus Safety and Security Policies 
 

FIREARMS AND WEAPONS 
The possession, storage, or use of firearms, explosives of any type (including fireworks), chemicals or 
weapons of any sort is not permitted anywhere on campus. This includes hunting bows and arrows and 
hunting knives. The term "weapon" means firearms, explosives, metal knuckles, and knives with blades 
more than 2.5 inches long, or any other instrument identified as a weapon in published College policies. 
Any item that is brandished as a weapon will be treated as a violation of College policy. Items include, but 
are not limited to, use of a fake or toy gun, brandishing a pocket knife, or a hand held under clothing to 
simulate a weapon. 

 
 

Daily Crime Log 

 The daily crime log is a list of all crimes (and alleged crimes) reported to Campus Safety officers within 
the College’s patrol zone in the most recent 120-day period. The log is available online 24 hours a day, 
seven days a week to the campus community and members of the public at www.oxy.edu/campus- 
safety/daily-crime-log. 

 

 The log identifies the nature, location, time of occurrence, time reported, case number, and disposition (if 
known) of each criminal incident reported to the Campus Safety Department. Crimes and alleged crimes 
are logged according to the date the Campus Safety Department received the report. An entry, an 
addition to an entry, or a change in the disposition of a complaint to the daily crime log must be recorded 
within two business days of the reporting of the information to the Campus Safety Department. 

 
In addition to the daily crime log online, a paper copy of the last 60 days of information is available in the 
Campus Safety office, located in the Facilities Management building at the corner of Campus Road and 
Baer Road. Upon request, copies of older daily crime log entries shall be made available within two 
business days. Requests may be made by calling or visiting the Campus Safety office, or by filling out the 
online request form. The link to the online request form is on the daily crime log webpage: 
www.oxy.edu/campus-safety/daily-crime-log. 

 
Crime reports received from local law enforcement agencies that cannot be matched to other crimes 
already entered in the crime log will be entered into the log according to the date the Campus Safety 
Department received the report from the local law enforcement agency, rather than the date the crime 
occurred, as with all crime log entries. 
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Timely Warning Reports 
 

The Clery Act requires colleges and universities to issue timely warnings to the campus community for 
Clery Act crimes that occur within the College’s Clery geography and 

• are reported to campus security authorities (Campus Safety Department or other 
Campus Security Authorities) or local police agencies; and 

• are considered by the institution to represent a serious or continuing threat to students 
and employees. 

 
The timely warning requirement is intended to alert the campus community to potentially dangerous 
criminal activity on or near campus to enable people to protect themselves and prevent similar or repeat 
occurrences. To ensure the timeliness of the alert, a warning is issued as soon as pertinent information is 
available. 

 
After learning that an incident has occurred, the Director of Campus Safety, and/or College designee will 
determine if the incident merits a timely warning, consulting with the Clery Team as appropriate. If it is 
determined a timely warning is necessary, the Director of Campus Safety, and/or College designee, will 
decide the content and best delivery method(s) of the warning. Time permitting, additional input may be 
garnered from members of the Clery Team or other sources. The Director of Campus Safety, Clery Act 
Compliance Coordinator, and/or College designee will issue the timely warning consistent with the 
distribution methods described herein. 
 
Crime reports are evaluated on a case-by-case basis, depending on the facts of the case and information 
known at the time of the initial report. Timely warnings are primarily distributed via the College’s email 
system, but may also be distributed via text messages. 
 
When information about the seriousness or ongoing nature of the crime is unclear, deference is given to 
the assessment of local law enforcement authorities. Additionally, if, in the professional judgment of the 
local law enforcement authorities, issuing a timely warning would compromise efforts to address the 
crime, the notification may be delayed. In such cases, the Director of Campus Safety or designee would 
be notified that a timely warning would compromise law enforcement efforts. Once the potentially 
compromising situation has been addressed, the timely warning shall be issued immediately. 

 
 

Safety Bulletins 

The College issues “safety bulletins” via campus wide e-mail, which are informational messages to advise 
of circumstances that may affect or be of interest to students, faculty, and staff. 

In the event the Director of Campus Safety determines that any informational message should be issued, 
they and/or the Office of Marketing and Communications may send a campuswide message. 
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Sexual Misconduct, Intimate Partner Violence, 
and Stalking: Policy 

It is the policy of Occidental College to maintain an environment for students, faculty, administrators, staff, 
and visitors that is free of all forms of discrimination and harassment, including sexual misconduct. 
Effective August 14, 2020, the College instituted an Interim Sexual Misconduct Policy (the “Policy”). The 
Policy continues to reflect and maintain its institutional values and community expectations, to provide for 
fair and equitable procedures for determining when this Policy has been violated, and to provide recourse 
for individuals and the community in response to violations of this Policy. 

The College prohibits the crimes of dating violence, domestic violence, sexual assault, and stalking as 
those terms are defined for the purposes of the Clery Act. 

This Policy prohibits all forms of sexual or gender-based discrimination, harassment, and misconduct, 
including sexual assault, non-consensual sexual contact, intimate partner violence, sexual exploitation, and 
stalking. The Policy also prohibits retaliation against a person who reports, complains about, or who 
otherwise participates in good faith in any matter related to the Policy. All of the foregoing conduct is 
referred to as “Prohibited Conduct.” 

The College strongly encourages all members of the community to take action to maintain and facilitate a 
safe, welcoming, and respectful environment on campus. In particular, the College expects that all 
Occidental community members will take reasonable and prudent actions to prevent or stop Prohibited 
Conduct. The College strongly supports individuals who choose to take such action and will protect such 
individuals from retaliation. 

Upon receipt of a report, the College will take prompt and equitable action to eliminate the Prohibited 
Conduct (if any), prevent its recurrence, and remedy its effects. 

The College is committed to treating all members of the community with dignity, care, and respect. Any 
student who experiences or is affected by violations under this Policy, whether as a Complainant, a 
Respondent, or a Third Party, will have equal access to support and counseling services through the 
College. 

The College strongly encourages individuals to report Prohibited Conduct. The College recognizes, 
however, that the decision to report Prohibited Conduct (to the College and/or law enforcement) can be 
difficult. The College strongly encourages individuals who are considering whether to report Prohibited 
Conduct to seek the support of confidential campus and community resources. These trained professionals 
can provide guidance in making decisions, information about available resources and procedural options, 
and assistance to either party in the event that a report and/or resolution under this Policy is pursued. 
These resources are available regardless of when or where the incident occurred. 

When used in the Policy, “Complainant” refers to the individual who is identified as the subject of Prohibited 
Conduct. “Respondent” refers to the individual alleged to have engaged in Prohibited Conduct. A “Third 
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Party” refers to any other participant in the process, including a witness or an individual who makes a 
report on behalf of a Complainant.  

 

What to Do If You Experience Sexual Harassment, Sexual Assault, 
 Intimate Partner Violence, or Stalking 

1. Get to a safe place. Any place away from the person(s) harming you. 

2. Access campus and local community services to receive the care, support, and 
assistance you deserve. You can contact Oxy’s Survivor Advocate, Marianne Frapwell, at 
((323)259-1359) during regular business hours. After hours, the Oxy 24/7 Confidential Hotline 
((323)341- 4141) can connect you to a survivor advocate at Oxy’s community partner Peace Over 
Violence. Counselors on the Peace Over Violence/L. A. Rape and Battering Hotline 
((213)626-3393) or the National Sexual Assault Hotline ((800)656-4673) can also help explain 
resources, reporting processes, and options seven days a week, 24 hours a day. 

3. Preserve evidence in cases of sexual violence, intimate partner violence, or stalking. 
It is important to preserve evidence that may assist law enforcement personnel. If possible, place 
each item of clothing you were wearing at the time of the assault in a separate paper bag and do not 
shower, bathe, douche, wash, or clean any part of your body, including brushing your teeth, until you 
have had a forensic medical exam. If possible, do not clean the area or move anything around 
where assault has occurred, in case law enforcement and detectives need access to the area. 

4. Seek medical care as soon as possible. If within 96 hours of an assault: Call Occidental’s 
Survivor Advocate ((323)259-1359) or Oxy’s 24/7 Confidential Hotline ((323)341- 4141) to arrange 
transportation to one of three local hospitals that have a Sexual Assault Response Team (SART) 
available 24 hours a day, seven days a week. If after 96 hours of an assault: Still consider a possible 
SART exam, or human immunodeficiency virus (HIV) testing and sexually transmitted infections 
(STI) testing at Emmons Wellness Center. Emmons also can provide prophylaxis (measures to 
prevent disease). 

5. Consider filing a report with the College’s Title IX Office, the Los Angeles Police 
Department Northeast Division, and/or Campus Safety Department. Survivors can 
request a victim advocate or the Oxy Survivor Advocate for confidential support and to ensure their 
rights are respected during interviews with law enforcement. The Title IX Office and Campus 
Safety are available to help survivors file a report with the police. On campus, reports can be filed 
with the Title IX Coordinator, Deputy Coordinators, the Dean on Duty, and Campus Safety by 
phone, in writing, or by email. 
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LOCAL SART (SEXUAL ASSAULT RESPONSE TEAM) HOSPITALS 

At SART hospitals, survivors can access a free medical exam, and forensic evidence can be collected for 
later use if the survivor wishes to pursue a report in the future. Taxi vouchers are available at Campus 
Safety, Project S.A.F.E., Emmons Wellness Center, and Residential Education and Housing Services to 
provide free transportation to SART centers. The Oxy Survivor Advocate is available during business 
hours to accompany survivors to access off-campus resources. After hours, the Oxy 24/7 Confidential 
Hotline (323)341- 4141 can connect you to a survivor advocate at Peace Over Violence. 

 

Rape Treatment Center at Santa Monica- UCLA Medical Center 
(424)259-7208 
1250 16th St. 
Santa Monica, CA 90404 
 

San Gabriel Valley Medical Center 
(877)209-3049 
438 W. Las Tunas Drive 
San Gabriel, CA 91776 

 
 

Sexual Misconduct Resources 
 

THE COLLEGE’S TITLE IX COORDINATOR 

The Title IX Coordinator coordinates the College’s compliance with Title IX and related provisions of the 
Clery Act (as amended by VAWA). The Title IX Coordinator oversees the College’s centralized response 
to all reports of Prohibited Conduct to ensure consistent implementation of this Policy and compliance with 
federal and state law. The Title IX Coordinator and designated staff will, among other things: 

● Communicate with members of the College community regarding applicable law and policy and 
provide information about reporting and support options. 

● Review applicable College policies to ensure institutional compliance with applicable federal and 
state law. 

● Monitor the College’s administration of its own applicable policies, including record keeping, 
adherence to timeframes, and other procedural requirements. 

● Conduct training regarding Title IX, related provisions of the Clery Act (as amended by VAWA), 
and Prohibited Conduct as defined in this Policy. 

● Respond to any report to the Title IX Coordinator regarding conduct that may violate this Policy. In 
this capacity, the Title IX Coordinator will oversee the response to, and resolution of, such alleged 
misconduct, direct the provision of any remedial and protective measures (including oversight of 
the failure to abide by an interim protective measure), and monitor the administration of any 
request for review of the finding. 

The Title IX Coordinator may delegate responsibilities under this Policy to designated administrators or 
external professionals, who will have appropriate training and/or experience. When used in this Policy, the 
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Title IX Coordinator may include an appropriate designee. The Title IX Coordinator’s contact information 
is: 

 

Alexandra Fulcher 
Title IX Coordinator 
(323)259-1338 | afulcher@oxy.edu 
 
FOR STUDENTS ONLY 

• Dean of Students Office/Dean on Duty (reach by calling Campus Safety) 
• Call Campus Safety at (323)259-2599 24 hours a day, or 
• Call the Dean of Students Office at (323)259-2661, Monday-Friday, 9 a.m.-5 p.m. 

 
COMMUNITY RESOURCES FOR STUDENTS AND EMPLOYEES 

Students, faculty, and staff may also access resources in the local community. These organizations 
provide crisis intervention services, counseling, medical attention, and assistance in dealing with the 
criminal justice system. All individuals are encouraged to use the resources that are best suited to their 
needs, whether on or off campus. 

 
LAPD 
911 (24 hours) 
For dispatch, 877-ASK-LAPD (877-275-5273) 
 
LAPD Northeast Division 
(Occidental is located in Northeast Division) 
(323)561-3211 
3353 N. San Fernando Road, Los Angeles, CA 90065 
www.lapdonline.org/northeast_community_police_station 
 
Peace Over Violence (POV) 
(213)955-9090 
1015 Wilshire Blvd., Suite 200, Los Angeles, CA 90017 
www.peaceoverviolence.org 
POV case managers can provide assistance and support with the medical, psychological, emotional, and 
criminal legal process as well as accompaniment to hospitals, law enforcement agencies, and court 
appointments. All services are free and offered in English, Spanish, and ASL. The Peace Over Violence 
website also contains a list of various legal options and resources available to survivors: 
www.peaceoverviolence.org/legal-services/?rq=your%20rights 

 
Los Angeles LGBT Center 
(323) 993-7400 
1625 N. Schrader Blvd., Los Angeles, CA 90028 
www.lalgbtcenter.org 
Provides support and advocacy services for LGBTQ community members. 
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There are many resources available on campus and in the surrounding community. These include 
Confidential Resources, which by law cannot share information without the consent of the individual 
seeking assistance (in most circumstances). There are also a variety of College resources that will be 
discreet and private but are not considered confidential. These resources will maintain the privacy of an 
individual’s information within the limited need-to-know circle of those involved in the resolution of a 
complaint under this Policy. (For more information about the difference between “confidential” and 
“private” in the context of support and reporting resources, please see the section “Privacy and 
Confidentiality: Understanding the Differences” on pages 33-35.) 

 
CONFIDENTIAL RESOURCES FOR STUDENTS AND EMPLOYEES 
 
An individual who seeks completely confidential assistance may do so by speaking with professionals 
who have a legally protected confidentiality. Students may report crimes on a voluntary, confidential basis 
on campus to the Project S.A.F.E. Senior Manager and Survivor Advocate, Emmons Wellness Center 
counselors, and ordained clergy in the Office for Religious & Spiritual Life. 
 
Employees may access confidential assistance through the Employee Assistance Program. Information 
shared with these resources will remain confidential and will not be shared with the College or anyone 
else without express permission of the individual seeking services. 
 
When a report involves suspected abuse of a minor under the age of 18, these confidential resources are 
required by state law to notify child protective services and/or local law enforcement. 
 
The College strongly encourages all community members to make a prompt report of any incident of 
Prohibited Conduct to local law enforcement and the College. For individuals who are not prepared to 
make a report, or who may be unsure how to proceed, but are still seeking information and support, there 
are several legally-protected confidential resources available as listed below. These confidential 
resources will not share information with the College or anyone else without the individual’s permission. 

 
ON-CAMPUS CONFIDENTIAL RESOURCES (NON-MEDICAL) 

For Students 

Occidental Sexual Violence Survivor Advocate 

Marianne Frapwell, MSW, MBA 
(323)259-1359 
mfrapwell@oxy.edu 
Accessible during business hours to provide completely confidential crisis support and resource options 
to students who experience sexual violence of any kind, including sexual assault, dating or domestic 
violence, stalking, sexual exploitation or sexual harassment. Support includes, but is not limited to, 
advising, academic flexbility, and accompanying survivors to rape treatment centers, or legal or law 
enforcement meetings. (Outside of business hours, advocacy services are provided by Peace Over 
Violence, and can be requested by calling the Oxy 24/7 Confidential Hotline listed below.) The Survivor 
Advocate also manages the Project S.A.F.E. office, which conducts comprehensive outreach and 
educational programming. 
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Oxy 24/7 Confidential Hotline 
(323)341- 4141 
 
Emmons Wellness Center 
(323)259-2657 
www.oxy.edu/emmons-wellness-center 
Provides confidential psychological counseling services. 
 
Office for Religious and Spiritual Life 
(323)259-2621 
www.oxy.edu/office-religious-spiritual-life 
Provides spiritual guidance and, in the context of ordained clergy, confidential support. 

 

For Employees 

Employee Assistance Program 
Provides confidential telephone or face-to-face consultation with a licensed professional counselor. 
(800)854-1446 (multilingual) 
www.unum.com/lifebalance 
 
Emmons Wellness Center can provide referrals for employees. 
 
OFF-CAMPUS CONFIDENTIAL COMMUNITY RESOURCES 

Rape, Abuse and Incest National Network (RAINN) 
A confidential and anonymous national sexual assault and intimate partner violence and stalking hotline. 
(800)656-HOPE (1-800-656-4673) 
www.rainn.org 
 

Peace Over Violence’s L.A. Rape and Battering Hotline 
The Los Angeles Rape and Battering hotline is a confidential 24-hour hotline where staff and volunteers 
are available to provide emotional support, advocacy, information and referrals. 
(626)793-3385 – West San Gabriel Valley 
(213)626-3393 – Central Los Angeles 
(310)392-8381 – South Los Angeles 
www.peaceoverviolence.org 

 
National Domestic Violence Hotline 
(800)799-SAFE (800-799-7233) 
1-800-787-3224 TTY 
www.thehotline.org 
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CONFIDENTIAL MEDICAL RESOURCES 

In California, medical providers who treat a physical injury sustained from an assault, physical or sexual, 
are required by state law to report the assault to law enforcement. However, the patient has the right to 
request that a survivor advocate be present when the patient speaks with law enforcement and to request 
that law enforcement not pursue a criminal charge at that time. Further, the disclosure of private 
information contained in most medical records is generally protected by HIPAA, and community medical 
providers will not notify the College (or anyone else, other than law enforcement). 
 

A SART (Sexual Assault Response Team)-equipped medical provider can provide emergency and/or 
follow-up medical services. The medical exam has two goals: first, to diagnose and treat the full extent of 
any injury or physical effect (including prevention of sexually transmitted illnesses and pregnancy) and 
second, to properly collect and preserve evidence. 
 

Following an incident of sexual assault, there is a limited window of time (often about 96 hours) in which to 
preserve some physical evidence. However, this estimate should not deter survivors from requesting a 
forensic exam if it has been longer than 96 hours, as it may still be possible to gather other evidence and 
address related medical needs. It may also be possible to obtain evidence from towels, sheets, clothes, 
and other items for longer periods of time. It is best to gather evidence prior to washing a person’s body or 
changing clothing. If clothes have been changed, the clothes worn at the time of the incident should be 
brought to the examination in a clean, sanitary container such as a paper grocery bag or wrapped in a 
clean sheet (plastic containers do not breathe and may render evidence useless). A change of clothing 
should also be brought to the hospital, as the clothes worn at the time of the incident will likely be kept as 
evidence. 

Taking the steps to gather evidence immediately does not commit an individual to any particular course of 
action, or require an individual to file a police report . The decision to seek timely medical attention and 
gather any evidence, however, will preserve the full range of options to seek resolution under this Policy or 
through the pursuit of criminal prosecution, and may be helpful in obtaining protective orders. 
 

On campus, Emmons Student Wellness Center can provide medical care; however, Emmons is not 
equipped for forensic examinations. As with off-campus medical providers, Emmons medical providers who 
treat a physical injury sustained from an assault, physical or sexual, are required by state law to report the 
assault to law enforcement. 
 

Taxi vouchers are available at Campus Safety, Emmons Student Wellness Center, and Residential 
Education and Housing Services to provide free transportation to local medical centers. The Survivor 
Advocate is also available to accompany survivors to access off-campus resources. The two off-campus 
medical centers listed below are all designated by Los Angeles County as Sexual Assault Response Team 
(“SART”) Centers. While the specific process and resources each SART Center offers may vary, generally 
each SART Center will provide an immediate, victim-centered response following an incident of sexual 
assault, including collaboration between the hospital, law enforcement agencies, and sexual assault 
counselors to provide comprehensive treatment options. 
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*Medical providers who treat a physical injury sustained from an assault, physical or sexual, are required 
by state law to report the assault to law enforcement. 

 
San Gabriel Valley Medical Center 
(877)209-3049 (24/7 SART Hotline) 
438 W. Las Tunas Drive 
San Gabriel, CA 91776 
www.sgvmc.com/Clinical-Services/Sexual-Assault-Response-Team.aspx 

 
Rape Treatment Center at Santa Monica-UCLA Medical Center 
(424)259-7208 
1250 16th St. 
Santa Monica, CA 90404 
www.uclahealth.org/santa-monica/rape-treatment 
Additionally, the Rape Treatment Center employs on-site survivor advocates who can provide support to 

survivors. 
 
LIST OF RESOURCES FOR REPORTING, CARE, AND SUPPORT 

Below is a list of reporting, care, and support options, with accompanying contact information. 
 
California Women’s Law Center (CWLC) 

(323) 951-1041 
360 North Pacific Coast Hwy., 
Suite 2070 El Segundo, CA 90245 
www.cwlc.org 
The CWLC has attorneys available to serve as a resource/advisor to complainants, men and women, who 
are filing Title IX sexual assault, harassment, or gender discrimination complaints and going through the 
resolution process. 

 
*Please note, however, that the College does not endorse or recommend this organization (or their 
attorneys), and that the organization makes an independent decision about the cases that it will accept 
and the terms of the representation. 
 
DFEH Los Angeles Office 
(213) 439-6799 
320 West 4th Street, 10th Floor 
 Los Angeles, CA 90013 

 
Any employee may pursue any charge of discrimination or harassment with the California Department of 

Fair Employment and Housing (DFEH). 
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EEOC Los Angeles District Office 
(800)669-4000 
Roybal Federal Building 
255 East Temple Street, 4th Floor  
Los Angeles, California 90012 

 

Any employee may pursue any charge of discrimination or harassment with the federal Equal Opportunity 
Employment Commission (EEOC). 

 
Occidental College Human Resources Office 
(323)259-2613 
hr@oxy.edu 
Arthur G. Coons Administrative Center, 1st Floor 
 
Addresses complaints of Prohibited Conduct against all employees (faculty, administration, and staff). 
Available on weekdays during regular office hours to respond to complaints related to employees of the 
College, including faculty. 

 
Project SAFE (Sexual Assault-Free Environment) 
Office: (323)341-4750 
Survivor Advocate: (323)259-1359 
Stewart-Cleland Hall, Lower Lounge 
www.oxy.edu/project-safe 

 
An on-campus prevention and education support program dedicated to ending sexual violence on campus 
through resources, advocacy, and educational programming related to issues of sexual violence and 
intimate partner violence. 

 
United States Department of Education 
Office for Civil Rights, San Francisco Office 
U.S. Department of Education 
50 United Nations Plaza, Room 1545  
San Francisco, CA 94102 
Telephone: (415)486-5555 
TDD: (800)877-8339 
E-mail: OCR.sanfrancisco@ed.gov 
 
Inquiries or complaints concerning the College’s compliance with Title IX and Title VI may be referred to 
the U.S. Department of Education’s Office for Civil Rights. 
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Bureau for Private Postsecondary Education 
Physical Address: 
Bureau for Private Postsecondary Education 
2535 Capitol Oaks Drive, Suite 400, Sacramento, CA 95833 
Mailing Address: 
Bureau for Private Postsecondary Education 
P.O. Box 980818 
West Sacramento, CA 95798-0818 

 
The Bureau accepts all types of complaints related to the College, and may refer any complaint it 
receives including complaints related to institutional policies or procedures, or both, to the College, an 
accrediting agency, or another appropriate entity for resolution. 

 
More information about filing a complaint with the Bureau can be found at: 
bppe.ca.gov/enforcement/faqs.shtml and bppe.ca.gov/enforcement/complaint.shtml. 
For complaints: (888)370-7589, press 3 when prompted. 

 
ANONYMOUS REPORTING 

Any individual may make an anonymous report concerning an act of Prohibited Conduct. An individual 
may report the incident without disclosing their name, identifying the Respondent, or requesting any 
action. Depending on the extent of information available about the incident or the individuals involved, 
however, the College’s ability to respond to an anonymous report may be limited. 

 
The Online Sexual Violence Anonymous Reporting Form can be accessed via the link below which can 
also be found on the Title IX Office website (www.oxy.edu/sexual-respect-title-ix). 
https://cm.maxient.com/reportingform.php?OccidentalCollege&layout id=42. 

 

The Title IX Coordinator will receive the anonymous report and will determine any appropriate steps,               
including individual or community remedies as appropriate, and in consultation with the Clery Team,              
compliance with all Clery Act obligations. 

 
 

Sexual Misconduct, Intimate Partner Violence (Dating and Domestic 
Violence), and Stalking Defined 

 
TITLE IX SEXUAL HARASSMENT 
“Title IX Sexual Harassment” is a subset of Prohibited Conduct. Under Department of Education 
regulations (see 34 C.F.R., Part 106) issued in May 2020 to implement Title IX of the Education 
Amendments of 1972, the College is required to prohibit certain forms of sexual harassment as defined 
in those regulations. 
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Prohibited Conduct meets the definition of Title IX Sexual Harassment when: 

● An Employee conditions the provision of an aid, a benefit, or a service on an individual’s 
participation in unwelcome sexual conduct (i.e., Quid Pro Quo sexual harassment), within the 
United States; or 

● A Student, Employee, or Third Party engages in unwelcome conduct on the basis of sex that 
would be determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies another person equal access to the College’s programs or 
activities, in the United States; or 

● A Student, Employee, or Third Party engages in Sexual Assault, Domestic Violence, Dating 
Violence, or Sexual and/or Gender-based Stalking as defined below; and 

○ The alleged conduct was perpetrated against a person in the United States; and 
○ The conduct took place within the College’s programs and activities. 

Conduct takes place within the “College’s programs and activities” when that conduct occurs: (1) in a 
location, at an event, or in a circumstance where the College exercises substantial control over both the 
respondent and the context in which the conduct occurs; or (2) in any building owned or controlled by a 
student organization recognized by the College. Events that occur off campus or in locations with no 
connection to the College are unlikely to be considered a College program or activity. Conduct that does 
not meet this strict definition for Title IX Sexual Harassment is still prohibited by this policy if it otherwise 
constitutes Prohibited Conduct as further defined below. Prohibited Conduct under the definition of Title 
IX Sexual Harassment will follow the disciplinary resolution procedures outlined in Appendix  

 

The following Prohibited Conduct definitions apply for purposes of the definition of Title IX Sexual 
Harassment: 

Title IX Quid Pro Quo Sexual Harassment 

Conduct on the basis of sex by which an employee of the College conditions the provision of an aid, 
benefit, or service of the College on an individual’s participation in unwelcome sexual conduct. 

Title IX Severe, Pervasive and Objectively Offensive Sexual Harassment 

Conduct on the basis of sex that constitutes unwelcome conduct determined by a reasonable person to 
be so severe, pervasive and objectively offensive that it effectively denies a student or employee equal 
access to the College’s education program or activity. 

Title IX Sexual Assault 

Title IX sexual assault includes rape, fondling, incest, or statutory rape, defined as follows: 

● Rape is the penetration, no matter how slight, of the vagina or anus with any body part or object, 
or oral-genital contact of another person without affirmative consent. 

● Fondling is the touching of the private body parts of another person for the purpose of sexual 
gratification, without affirmative consent. 

● Incest is sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 

● Statutory rape is sexual intercourse with a person who is under the statutory age of consent. 
Under California law, individuals younger than 18 years of age are legally incapable of giving 
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consent to sexual penetration or contact by an adult (someone 18 years of age or older) who is 
three or more years older than the individual. 

Title IX Domestic Violence 

Conduct, on the basis of sex, that constitutes a felony or misdemeanor crime of violence committed: 

● By a current or former spouse or intimate partner of the complainant; 
● By a person with whom the complainant shares a child in common; 
● By a person who is cohabitating with, or has cohabitated with, the complainant as a spouse or 

intimate partner; 
● By a person similarly situated to a spouse of the complainant under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or 
● By any other person against an adult or youth complainant who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of violence 
occurred. 

Title IX Dating Violence 

Conduct that constitutes violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the complainant. The existence of such a relationship will be determined 
based on the parties’ statements and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved in the relationship. For the 
purposes of this definition, dating violence includes, but is not limited to, sexual or physical abuse or the 
threat of such abuse. Dating violence does not include acts covered under the definition of domestic 
violence. 

Title IX Stalking 

Conduct on the basis of sex that constitutes a course of conduct directed at a specific person that would 
cause a reasonable person to fear for the person’s safety or the safety of others or suffer substantial 
emotional distress. For the purposes of this definition: 

● Course of conduct means two or more acts, including, but not limited to, acts in which the 
respondent directly, indirectly, or through third parties, by any action, method, device, or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about a person, or 
interferes with a person’s property. 

● Reasonable person means a reasonable person under similar circumstances and with similar 
identities to the complainant. 

● Substantial emotional distress means significant mental suffering or anguish that may but does 
not necessarily require medical or other professional treatment or counseling 

 
NON-TITLE IX MISCONDUCT 

Non-Title IX Misconduct is Prohibited Conduct that falls within the Scope of this Policy and the definitions 
below but that does not fall within the definition of Title IX Sexual Harassment, either due to the nature of 
the conduct or because it did not reportedly occur within a program or activity of the College in the United 
States. Non-Title IX Misconduct will follow the disciplinary resolution procedures outlined in Appendix B or 
Appendix C. Such conduct is defined for purposes of this policy as: 
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Non-Title IX Sexual Assault 

Sexual Assault (i.e., rape, fondling, incest, or statutory rape) as defined in the Title IX Sexual Assault 
definition above that did not reportedly occur in a program or activity of the College in the United 
States. 

Non-Consensual Sexual Contact 

Any intentional touching of a person’s breast(s), buttock(s), groin, genitals, or other intimate parts 
without affirmative consent. Touching may be over or under clothing and may include the respondent 
touching the complainant, the respondent making the complainant touch the respondent or another 
person, or the respondent making the complainant touch the complainant’s own body. 

Sex or Gender-Based Discrimination 

The disparate treatment of a person or group because of that person’s or group’s sex, sexual 
orientation, gender identity, or gender expression. 

Sexual or Gender-Based Harassment 

“Harassment” is conduct that creates an intimidating, offensive, or hostile working or learning 
environment or that unreasonably interferes with work or academic performance based on a person’s 
protected status, including sex, sexual orientation, gender identity, or gender expression. All such 
conduct is unlawful. 

Sexual Harassment: any unwelcome sexual advance, request for sexual favors, and/or other 
unwelcome conduct of a sexual nature, whether verbal, physical, graphic, or otherwise. 

Gender-Based Harassment: harassment based on sex, sexual orientation, gender identity, or gender 
expression, which may include acts of aggression, intimidation, or hostility, whether verbal, physical, 
graphic, or otherwise. To qualify as Gender-Based Harassment, the conduct need not involve 
conduct of a sexual nature. 

Generally speaking, harassment can be divided into two types of conduct: 

Quid Pro Quo Harassment. Submission to or rejection of such conduct is made, either explicitly or 
implicitly, a term or condition of an individual’s employment, academic standing, or participation in 
any aspect of a College program or activity or is used as the basis for the College’s decisions 
affecting the individual. 

Hostile Environment. A hostile environment exists when the conduct is sufficiently severe, pervasive, 
or persistent that it unreasonably interferes with, limits, or deprives an individual from participating in 
or benefiting from the College’s education or employment programs and/or activities. Whether 
conduct is sufficiently severe, pervasive, or persistent is determined both from a subjective and 
objective perspective. 

Harassing conduct can take many forms. The determination of whether an environment is hostile is 
based on the totality of the circumstances, including but not limited to: (1) the frequency of the 
conduct; (2) the nature and severity of the conduct; (3) whether the conduct was physically 
threatening; (4) the effect of the conduct on the complainant’s mental or emotional state, with 
consideration of whether the conduct unreasonably interfered with the complainant’s educational or 
work performance and/or College programs or activities; (5) whether the conduct was directed at 
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Crime Statistics 

CRIMINAL OFFENSES 
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Murder/ and Non-

negligent 
Manslaughter 

 0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

Manslaughter by 
Negligence 

 0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

Rape  6 8 0 0 0  7 9 1 0 0  8 10 2 0 0 

Fondling  2 3 0 0 0  3 4 0 1 0  5 6 2 0 0 

Incest  0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

Statutory Rape  0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

Robbery  0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

Aggravated Assault  0 1 1 0 0  0 0 0 0 0  0 0 1 0 0 

Burglary  0 5 0 0 0  12 14 0 0 0  3 5 0 0 0 

Motor Vehicle Theft  0 0 0 0 0  0 1 0 0 0  0 2 0 0 0 

Arson  0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

 

(“On-Campus Student Housing Facilities” is a subset of the “On-Campus” category.) 

 

Violence Against Women Act (VAWA):  

------------------------------------------------------------------------------------------- 

     

Domestic Violence  1 0 0 0 0  0 0 0 0 0  0 0 1 0 0 

Dating Violence  0 0 0 0 0  2 2 0 0 0  3 3 0 0 0 

Stalking  0 0 0 0 0  0 2 1 0 0  4 10 0 0 0 
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Arrests:  ------------------------------------------------------------------------------------------------ 

Weapons  0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

Drug Abuse Violation  0 0 0 0 0  0 0 0 0 0  0 1 0 0 0 

Liquor Law Violation  0 0 0 0 0  0 0 0 0 0  0 0 0 0 0 

 

Referred for Disciplinary Action: --------------------------------------------------------------- 

Weapons  1 1 0 0 0  1 1 0 0 0  1 1 0 0 0 

Drug Abuse Violation  92 92 0 0 0  86 87 0 0 0  19 27 0 0 0 

Liquor Law Violation  98 98 0 0 0  86 87 0 0 0  105 111 0 0 0 

(“On-Campus Student Housing Facilities” is a subset of the “On-Campus” category.) 

 

Note: Due to different methods of statistical analysis, The Los Angeles Police Department (LAPD) was 

able to provide crime statistics only according to the date crimes occurred, not by the date they were 

reported (as the Clery Act requires colleges and universities to do). Occidental College has incorporated 

all LAPD arrests and reports of Clery crimes that occurred within the College’s Clery geography into these 

statistics. However, due to the different methods of grouping crime statistics, the College was unable to 

know if there were any reports of Clery crimes made to LAPD in 2017 for crimes that occurred in other 

years. (For example: If a burglary occurred in 2016, but was reported in 2017—the burglary would be part 

of LAPD’s 2016 statistical report, whereas Clery Act statistics would count the burglary report in 2017.) 
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