ASSISTANT PROFESSOR OF
URBAN POLICY & POLITICS
Department of Urban & Environmental Policy
POSITION SUMMARY
The Urban & Environmental Policy Department at Occidental College invites applications for a teacher and scholar at the
Assistant Professor level in Urban Policy and Politics, with a focus on Community Organizing, Labor Studies, Urban Political
Economy, and/or Public Policy. The position will begin August 2023.
We are interested in candidates who understand urban and environmental problems as deeply linked, and whose research
and teaching examine issues of economic and social inequalities, labor and community organizing, and the social,
economic, racial, and gender dimensions of workplaces and the labor market. We are interested in candidates whose work
considers the role of politics and policymaking at local, state, and national levels, and the challenges faced by policymakers
to address existing inequities while also finding sustainable, and democratic solutions to environmental and economic
injustice. We seek a scholar who approaches their work through interdisciplinary analysis and considers the role of labor
and community organizing as an important response to and strategy to address inequality and to advance social justice.
Occidental faculty are committed teacher-scholars who bring research and creative discovery to life for students in
classrooms, labs, studios, and mentored projects. They teach broadly in the curricula of their departments, advise
students, carry out research and creative work, and provide departmental, college-wide, and external service. The primary
responsibilities of the selected candidate will include the development and teaching of introductory and core courses in
the discipline, including courses in your area(s) of specialization. Specific courses that include the introductory level
department course (UEP 101), Community Organizing and Leadership, Community Internship/Practicum; and Urban
Politics and Policy; the senior comprehensive seminar; and a college-wide first year seminar as well as developing new
courses in Labor Studies and Public Policy Analysis. and/or a new course in their own area of expertise. The candidate will
also be responsible for producing scholarship commensurate with the requirements for tenure and will be expected to
develop a program of research that engages undergraduate students. Incoming faculty will be expected to contribute to
and participate in the life and development of the department, advise students, serve on committees, and participate in
the broader college and disciplinary communities.
We invite candidates from a range of disciplines, including sociology, political science, social work, social welfare, labor
studies, urban planning, geography, applied economics, law, and public policy. In particular, we seek candidates with
emphases from a range of disciplines in subfields of: race, gender, and work; urban politics; community organizing; and
labor and globalization. Candidates are expected to hold the Ph.D. degree or terminal degree in their field, and must have
completed or be completing their doctorate by fall 2023.
We are open to considering non-traditional candidates with extensive professional and community experience as well as
a demonstrated record of research and teaching experience but who may not have a Ph.D. or other terminal degree but
would prioritize engagement with students while bringing their extensive field experience into the academy.
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QUALIFICATIONS
Required Qualifications
•

•

•

•
•
•
•
•
•

Demonstrated commitment to and excellence in undergraduate teaching. We seek an effective and engaged
teacher able to explain the relationships between local and global aspects of our urban problems and how policy
practitioners, advocates and researchers, along with government officials, can create practical solutions at the
community, local, state, national, and global levels, and teach students to understand and apply ideas about urban
politics and political economy, including issues of race, place, poverty, inequality, and policy in the context of a
global political economy.
A strong record of scholarly accomplishments appropriate to the level of appointment or demonstration of applied
research and written policy analyses for nontraditional candidates; an existing research program with a plan to
integrate undergraduate students into their research.
Demonstrated experience in a range of practices (advocacy, community organizing, government, community
engaged research, and public service) with preference for experience working on how policy and organizing
impacts marginalized, low-income, and communities of color.
Demonstrated experience in working collaboratively with colleagues
Demonstrated potential for effective integration of technology into instruction
Demonstrated commitment to working effectively with students from minoritized and marginalized social groups
Ability to balance excellent teaching, scholarship, and service
Demonstrated commitment to the four cornerstones of the mission of the College: excellence, equity, community,
and service
Contribution to community engaged teaching and research, a central priority of the College’s strategic plan.

Preferred Qualifications
•
•

Experience working collaboratively with local community organizations
Industry experience

APPLICATION INSTRUCTIONS
Application Submission Materials
You must submit a complete application package electronically to be considered. To apply, please send the following
required materials to UEPurbansearch@oxy.edu:
•

Cover Letter in which you respond to the required and preferred (if applicable) qualifications

•

Curriculum Vitae

•

Research Statement

•

Teaching Philosophy Statement

•

Commitment to Inclusive Excellence Statement
•

•

This statement provides your unique perspective on your past and present contributions to and future
aspirations for promoting justice, equity, inclusion, and diversity in your professional career. This should
include your demonstrated commitment to, past evidence of, and future plans for creating equitable
opportunities for learning and mentoring especially for students from marginalized and minoritized
groups. The purpose of this statement is to help the department identify candidates who have
professional experience, intellectual commitments, and/or willingness to engage in activities that could
help the College contribute to its mission in these areas.

List of three references with relevant contact information
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•

If you advance to the finalist phase, you will be asked to have each of your three references submit a
letter of recommendation. Please have these ready for the referents to submit should you move
forward to this phase of the search. Do not submit these letters with your initial application.

Upon receipt of a complete application package, you will receive a preliminary questionnaire. You must complete this
questionnaire to move forward in the search process.
Please direct all questions about the position to:UEPurbansearch@oxy.edu

Application Deadline
To be assured full consideration, your application materials must be received by October 3, 2022.

The Department and College
The Urban and Environmental Policy Department is unique among liberal arts colleges. Many liberal arts colleges have
urban studies, public policy, or environmental studies programs. Occidental’s UEP major integrates each of these
disciplines into a single interdisciplinary major, one that is uniquely situated in a liberal arts college located in the
dynamic city of Los Angeles.
UEP is an interdisciplinary program that has multiple goals for student learning outcomes: critical thinking; writing and
speaking skills; recognition and capacity to engage in policy development; knowledge about diverse communities and
institutions; and an ability to translate what the students learn into a path for future learning and career development.
Our curriculum includes a heavy emphasis on writing and presentations, a strong focus on original research, including
applied and policy-relevant research, community-engaged and client-based projects, and multiple strategies for
community engagement, including community engaged research, internship requirements and opportunities in Los
Angeles and beyond, and classes geared to providing an understanding of the policy process, with a focus on cities and
the process of urbanization.
Oxy’s location in urban Los Angeles sets it apart from other liberal arts colleges, most located outside of cities in more
rural or suburban locations. UEP and the College has centered Oxy’s Los Angeles location as critical to its
curriculum. Our presence in Los Angeles offers the perfect setting for integrating the study of urban and environmental
issues.
Finally, the Urban & Environmental Policy Institute (UEPI), our research, policy, and advocacy institute, mirrors our UEP
major as a campus-wide center for community engagement, research, and advocacy. Through private foundation and
government grants, UEPI has conducted research, engaged in policy analysis, and participated in advocacy efforts that
have made a major difference in Los Angeles and around the country for over 15 years. UEPI has a professional research
and program staff who develop programs and initiatives in the community that provide opportunities for all Oxy
students to conduct research, study policy, and participate in advocacy. In the past four years more than 350 students
from multiple majors across campus have participated in UEPI-funded projects. UEPI staff members bring professional
degrees and experience to the classroom and have taught several UEP courses and advised, mentored, and provided
research assistance to dozens of Oxy students – both UEP and non-UEP majors. Thus, UEPI has had a significant impact
on the College’s mission in terms of both classroom teaching and undergraduate research.

ADDITIONAL INFORMATION
Occidental is an Equal Opportunity Employer and does not unlawfully discriminate against employees or applicants on the
basis of race, color, religion, sex, sexual orientation, gender identity, gender expression, pregnancy, breastfeeding or
related medical condition, national origin, ancestry, citizenship, age, marital status, physical disability, mental disability,
medical condition, genetic characteristic or information, military and veteran status, or any other characteristic protected
by state or federal law. Occidental is strongly committed to increasing the diversity of the campus community and the
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curriculum, and to fostering an inclusive, equitable, and just environment within which students, staff, administrators,
and faculty thrive. Candidates who can contribute to this goal through their work are encouraged to identify their
strengths and experiences in this area. Individuals advancing the College’s strategic equity and justice goals and those
from groups that are underrepresented in the field are particularly encouraged to apply.
Salary is commensurate with experience and qualifications. A comprehensive benefits package is available that includes:
excellent health, dental, life, and retirement benefits; tuition benefits for the employee, spouse, domestic partner, and
dependents; additional extras including use of gym facilities and the College Library. For a detailed description of benefits,
please visit https: //www.oxy.edu/offices-services/humanresources/benefits-information.
All qualified applicants will be considered for employment, including those with criminal histories, in a manner consistent
with the requirements of applicable state and local laws, including the City of Los Angeles’ Fair Chance Initiative for Hiring
Ordinance.
Occidental College is committed to working with and providing reasonable accommodations to applicants with qualifying
disabilities. If you need a reasonable accommodation because of a disability for any part of the application or employment
process, please contact Human Resources (hr@oxy.edu).
As a condition of hire for a staff position and for appointment to a faculty position, Occidental College requires that all
candidates who have received a conditional offer of employment complete an application form (if they have not already
done so) and consent to a background check. Satisfactory completion of a background check, along with pre-employment
verifications and references are required as a condition of employment, but only as permitted by federal, state, and local
law, including the City of Los Angeles Fair Chance Initiative for Hiring Ordinance.
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