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Developing and fostering a culture of respect and preventing sexual
misconduct, discrimination, and harassment are key priorities for Oxy. To
promote transparency and accessibility of information, the Civil Rights & Title IX
Office publishes annual reports that provide an overview of all reports it received
and the resolution of formal complaints. Helpful definitions for terms used in this
report:
e Complainant - someone reported to have experienced misconduct
* Respondent - someone accused of misconduct
» Responsible Employee - any non-confidential employee of the College with
an obligation to report incidents of sexual misconduct, discrimination,
harassment, and retaliation to the Civil Rights & Title IX Office
» Confidential Resource - a College employee who by law does not have
responsible employee reporting obligations (e.g., survivor advocate)
e Prohibited Conduct- conduct that violates the Sexual and Interpersonal

Misconduct Policy or the Discrimination, Harassment, and Retaliation Policy

Clery Act Data

Please note that the data in this report does not match the data found in the
College’s Clery Report. The Clery Report is limited to specific categories of crime
reported to have occurred on campus, in qualifying non-campus buildings or
property, or on certain public property within orimmediately adjacent to campus

during a calendar year. This summary includes all allegations reported to the

Civil Rights & Title IX Office, including conduct that occurred on and off campus,

and during College-sanctioned activities, overseas programs, Campaign

Semester, and the Kahane U.N. Program during the academic year.

SUMMARY OF REPORTS / PAGE 1




Incidents Reported

Between August 1, 2025, and July 31, 2026, the Civil Rights & Title IX Office
received 83 reports concerning potential discrimination, harassment, sexual
and interpersonal misconduct, and other related matters. The incidents
reported represented conduct alleged to have occurred between the 1980s and
2026 but were first reported to the Civil Rights & Title IX Office during the 2025-26

academic year. Delayed reports are common and expected.

The reports came from responsible employees (46), self-reports (33), anonymous
reporters (3), and a family member (1). Often, the Civil Rights & Title IX Office
receives multiple reports about a single incident. For purposes of this report, if
multiple people (students, employees, parents, etc.) reported the same incident,

then that single incident is included as one “report.”

After receiving a report, the Civil Rights & Title IX Office offers to meet with the
Complainant (if identified) to discuss resources and reporting options. There is no

obligation for a Complainant to respond to this outreach.

Categorizing
Reports

The incidents detailed in this report are categorized using the language of the

reporting party. The Civil Rights & Title IX Office reviewed the reported information

and categorized it according to the applicable College policies. In some cases,
there was not enough information to determine whether an incident constituted

prohibited conduct.
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Types of Conduct
Reported

This chart represents the types of conduct reported to the Civil
Rights & Title IX Office. A total of 85 conduct classifications were
recorded across 83 reports, as a single report may include more
than one type of alleged conduct.

Outside Scope of Policy (47)

Unable to Categorize (4)

Sexual Harassment (4)

Stalking (4)

Retaliation (4)

Sexual Assault - Rape (3)
Undefined Sexual Assault or Sexual Misconduct (3)
Harassment - Race (3)
Harassment - National Origin (3)
Sexual Exploitation (2)
Discrimination - Religion (2)
Discrimination - Sex or Gender (2)
Sexual Assault - Fondling (1)
Dating Violence (1)
Discrimination - Race (1)

Discrimination - Disability (1)

x47 reports made to the Civil Rights & Title IX Office did not include

allegations that would constitute violations of the Sexual and Interpersonal

Misconduct Policy or the Discrimination, Harassment, and Retaliation Policy.
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Resolution Options

The resolutions for the 32 reports that alleged a potential violation of the
Sexual and Interpersonal Misconduct Policy and/or Discrimination,
Harassment, and Retaliation Policy include:

» None - Complainant Did Not Respond - There is never any obligation to
respond to outreach or to meet with the Civil Rights & Title IX Office. When
this happens, often the case is closed and there is no resolution.

e None - Complainant Request - When a complainant indicates that they do
not want the College to take action, the College generally honors that
request. Complainants are still able to access resources and support.

« None - No Jurisdiction - When a matter falls outside the College's authority
to address under the applicable policy, the Office provides information
about other reporting options and available resources.

« None - Anonymous Report or Insufficient Information - When the College
receives anonymous reports or reports that do not identify one or more party,
the College may not have enough information to identify and reach out to
the complainant or to initiate an investigation.

« None - Case Referred Elsewhere - When a report is more appropriately
addressed through another College office or process, the matter may be
referred to that office for review or follow-up.

« Training/Education - When a complainant wants behavior to be addressed,
but not through a process, a non-disciplinary educational conversation or
training may be appropriate.

« Formal Complaint (Disciplinary or Adaptable Resolution) - Generally,
allegations are only resolved through the disciplinary resolution or
adaptable resolution processes when requested by a complainant or if there
is a pattern of conduct involving the same respondent. A disciplinary or
adaptable resolution is initiated through a formal complaint. Disciplinary and

adaptable resolution are detailed more thoroughly on the next page.
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Disciplinary
Resolution Outcomes

Disciplinary resolution involves the investigation and resolution of a complaint. If a

Respondent is found responsible for one or more policy violations, disciplinary
sanctions are imposed. Four reports received during the 2025-26 academic year
proceeded through the disciplinary resolution process. Of these, two investigations
have concluded. One resulted in a finding of responsibility and the imposition of
disciplinary sanctions, while the other resulted in findings of no responsibility for all
allegations. As of the publication of this report, the remaining two investigations are

ongoing, and their outcomes are not yet available.
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Report Resolution

This chart details the resolution (what happened) for the 32
reports that alleged potential violations of the Sexual and
Interpersonal Misconduct Policy and/or the Discrimination,
Harassment, and Retaliation Policy.

None - Complainant Did Not Respond 11

None - Complainant Request 8

None - No Jurisdiction 4

Disciplinary Resolution (Investigation) 4

None - Anonymous Report or Insufficient Information 2

None - Case Referred Elsewhere 2

Training/Education 1

In 19 of the 32 reports alleging potential policy violations, no formal resolution process

was pursued because the complainant either requested no further action or did not
respond to outreach. This chart does not include resolutions for reports categorized as

"Outside Scope of Policy" or "Unable to Categorize" on page 3.
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